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CITY OF DORAL
NOTICE OF PUBLIC HEARING

All residents, property owners and other interested parties are hereby notified of a COUNCIL ZONING 
MEETING on September 27, 2023 beginning at 6:00 PM to consider a small-scale future land 
use map amendment to the City’s Comprehensive Plan. The City Council will consider this item for 
FIRST READING. The meeting will be held at the City of Doral, Government Center, Council 
Chambers located at 8401 NW 53rd Terrace, Doral, Florida, 33166.

The City of Doral proposes to adopt the following Ordinance:

ORDINANCE No. 2023-26

AN ORDINANCE OF THE MAYOR AND THE CITY COUNCIL OF THE CITY OF DORAL, 
FLORIDA, APPROVING A SMALL-SCALE LAND USE AMENDMENT TO THE CITY OF 
DORAL COMPREHENSIVE PLAN FUTURE LAND USE MAP, TO CHANGE THE LAND 
USE CATEGORIES FROM OFFICE AND RESIDENTIAL (O-R) AND BUSINESS (B), TO 
SOLELY BUSINESS (B) FOR ±1.86 ACRES FOR THE PROPERTY LOCATED AT 8080 
NW 36 STREET; PROVIDING FOR SEVERABILITY; PROVIDING FOR CONFLICTS; AND 
PROVIDING FOR AN EFFECTIVE DATE

HEARING NO.: 23-09-DOR-03
APPLICANT: City of Doral (the “Applicant”)
PROJECT NAME: City of Doral Future Land Use Map Amendment
LOCATION: 8080 NW 36 Street, Doral, Florida 33136
FOLIO NUMBER: 35-3027-001-0091
SIZE OF PROPERTY: ±1.86 acres 
FUTURE LAND USE MAP CATEGORIES: Office-Residential (O-R) and Business (B)
ZONING DISTRICT: Commercial Corridor District (CC)
REQUEST: The City of Doral is requesting an amendment to the City’s Comprehensive Plan Future Land 
Use Map (FLUM) from Office-Residential (O-R) and Business (B) to Business (B).

Location Map

Inquiries regarding the item may be directed to the Planning and Zoning Department at 305-59-DORAL. 

Pursuant to Section 286.0105, Florida Statutes, if a person decides to appeal any decisions made 
by the City Council with respect to any matter considered at such meeting or hearing, they will need 
a record of the proceedings and, for such purpose, may need to ensure that a verbatim record of 
the proceedings is made, which record includes the testimony and evidence upon which the appeal 
is to be based. This notice does not constitute consent by the City for introduction or admission of 
otherwise inadmissible or irrelevant evidence, nor does it authorize challenges or appeals not otherwise 
allowed by law. In accordance with the Americans with Disabilities Act, any person who are disabled 
and who need special accommodations to participate in this meeting because of that disability should 
contact the Planning and Zoning Department at 305-59-DORAL no later than three (3) business days 
prior to the proceeding.

Connie Diaz, MMC 
City Clerk
City of Doral
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by Michael Popke

A tight labor market, the rise of arti-
ficial intelligence, and lack of advance-
ment of workplace-related legislation 
at the federal level are key challenges 
facing employers, according to Littler’s 
Workplace Policy Institute, the govern-
ment relations and public policy arm of 
Littler Mendelson, a leading global em-
ployment and labor law practice repre-
senting management.

The company’s “2023 Labor Day 
Report” examines the current state of 
the U.S. labor market and provides in-
sight into how policymakers and em-
ployers can approach challenges facing 
today’s workforce.

“This year’s report finds signs that 
the labor market is loosening, but em-
ployers are still navigating a range of 
challenges that impact hiring and la-
bor force participation,” Michael Lotito, 
Littler shareholder and co-chair of WPI, 
said in a statement. “At the same time, 
Congressional gridlock at the federal 
level has led to ramped-up federal regu-
latory activity and a growing patchwork 
of state-level employment laws. With 
the world of work at an inflection point, 
now is the time for workers, employers, 
educators, and policymakers to reevalu-
ate what is needed to make the modern 
workplace thrive.”

“With a divided government in D.C., 
we have seen more than 420 state and 
local-level bills that have been enacted in 
the labor and employment space since 
we published our last Labor Day Report 
in September 2022,” added Shannon 
Meade, WPI’s executive director.

“The topics of interest at the state 
and local levels run the gamut and in-
clude workplace freedom of speech, 
reproductive health, the use of AI in 
personnel decisions, pay transpar-
ency and regulation of noncompetition 
agreements. The sheer volume of new 
legislation, combined with the fact that 
regulations addressing the same topic 
are not always consistent with one an-
other, creates a massive compliance 
burden for employers.”

The 57-page report is divided into 
four sections and explores:

• The current state of the U.S. work-
force and the increase in union organiz-
ing efforts.

•  How the U.S. Supreme Court has 
revised employment law this year and 
the major questions heading into the 
2024-25 term.

• The state legislatures that have 
been most active this year and the 
trending topics for new local laws.

• The federal agency actions that 
have been most significant for employ-
ers this year and what to expect from 
key government agencies in the months 
ahead.

Specifically, the report highlights sig-
nificant National Labor Relations Board 
decisions over the past 12 months that 
indicate “the continued push by [NLRB 
General Counsel Jennifer A.] Abruzzo 
to rework U.S. labor law,” meaning that 
employers “more than ever should be 
prepared for more pro-union rulings 
and changes to longstanding Board 
precedents affecting both union and 
non-union workplaces.”

Meanwhile, the Equal Employment 
Opportunity Commission is dealing 
with thousands of charges of discrimi-
nation in the wake of the COVID-19 
pandemic, vaccination mandates, and 
return-to-work requirements, accord-
ing to the report — not to mention the 
rise of AI in employee decision-making, 
plus sexual orientation and gender 
identity issues.

The report also cites a handful 
of regulatory advances made by the 
Department of Labor, including a pro-
posed rule that would increase the 
minimum salary an executive, admin-
istrative, or professional worker must 
be paid to be considered “exempt” from 
minimum wage and overtime require-
ments under the Fair Labor Standard 
Act (commonly referred to as the “white 
collar overtime exemption”), guidance 
on tracking hours worked by employ-
ees who telework, and guidance on the 
Providing Urgent Maternal Protections 
for Nursing Mothers Act (PUMP Act), 
which expanded the Fair Labor 
Standards Act to provide lactating em-
ployees additional workplace protec-
tions.

The department also is expected to 
issue a stricter rule for classifying work-
ers as independent contractors under 
the Fair Labor Standards Act this fall.

Michael Popke is a freelance writer 
based in Madison, Wisconsin.
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Amid a tight labor market, workforce challenges are exacerbated by congressional gridlock 
and the rise of artificial intelligence.
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