ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number 10,192_3____

The Employer hereby establishes a Money Purchase Plan and Trust to be known as Cltyof Domi - Legisiative Ansiyet 8 Chiaf of Stafl
(the “Plan”) in the form of the ICMA Retirement Corporaticn Governmental Money Purchase

Plan and Trust.

“This Plan is an amendment and restatement of an existing defined contribution money purchase plan.
O ves w No
1€ yes, please specify the name of the defined contribution money purchase plan which this Plan heseby amends and restates:

I. Employer; CityofDoral

II. Effective Dates

(3 1. Effective Date of Restatement, 1 this document is a restatement of an existing plan, the effective date of the
Plan shall be January 1, 2607 unless an alternate effective date is hereby specified:

(Note: An alternare effective date can be no earlier than January 1, 2007.)

@ 2. Effective Dase of New Plan, IFthis isa new Plan, the effective date of the Plan shall be the first day of the Plan Year
during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:
04/01/2018

3. Special Effective Dates. Please note here any elections in the Adoption Agreement with an effective date that is
different from that noted in 1, or 2. above.

(Noce provision and effective dare.)

1. Plan Year will mean:
(3 The twelve (12) consecutive month period which coincides with the limitation year, (See Section 5.03(f) of the Plan.)

G The twelve (12) consecutive month period commencing on 1012047 and each anniversary thereof.

IV. Normal RedmcutAgeahallbeageﬁs__(mttoaceedage 65).
Important Note so Employers: Normal Recirement Age is significant for determining the earliest date at which the Plan may
allow for in-service distributions. Normal Retirement Age also defines the latest date at which a Participant must have a fully
vested right to his/her Account. There are IRS rules that limit the age that may be specified as the Plan's Normal Retirement
Age. The Normal Retirement Age cannot be cariier than what is reasonably representative of the typical retirement age for the
induscry in which the covered workforce is employed. An age under 55 is presumed not to satisfy this requiremen, unless che
Commissioner of Internal Revenue determines that the facts and circumstances show otherwise.
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Whether an age between 55 and 62 satisfies this requirement depends on the facts and circumstances, but an Employer’s good
faith, reasonable determination will generally be given deference. A special rule, however, applies in the case of a plan where
substantially all of the participants in the plan are qualified public safety employees within the meaning of section 72(c)(10)(B)
of the Code, in which case an age of 50 or later is deemed not to be eaclier than the carliest age that i reasonably representative
of the typical retirement age for the industry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS
1. ‘The following group or groups of Employess are eligible to participate in the Plan:

— All Employees

— All Full Time Employees

— Non union Employees

— Management Employees

— Dublic Safety Employees

. Genenal Employees

_/_ Other Employees (Specify’ the group(s) of eligible employees below. Do not specify employees by name, Specific positions are
acceptable.) Logisiative Anslyst & Chief of Staff

“The group specified must correspond to a group of the same designation that is defined in the statutes, ordinances,

rules, regulations, personnel manuals or other material in effect in the state or locality of the Employer. The eligibilicy
requirements cannot be such that an Employee becomes cligible only in the Plan Year in which the Employec terminates
employment. Note: As stated In Sections 4.07 and 4.08, the Plan may, however, provide that Final Pay Conuributions or
Accrued Leave Contributions ase the only conaributions made under the Plan.

2. The Employer hereby waives or reduces the requirement of a twelve (12) month Period of Service for participation.
The required Period of Service shall be (write N/A if an Emplayee s cligible to participate upon
employment) NA .

If this waiver or reduction Is elected, it shall apply to all Employees within the Covered Employment Classification.

3. A minimum age requirement is hereby specified for eligibility to participate. The minimum age requirement is NA__ (not
to exceed age 21. Write N/A if no minimum age is declared.)

V1. CONTRIBUTION PROVISIONS

I. The Employer shall contribate as follows: (Choose all that apply, but at least one of Options A or B. If Option A is not
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If Option B is chosen, please
complete section C.)

@ A. Employer Contributions, The Employes shall contribute on behalf of each Participant 12___ % of Earnings or
$ for the Plan Year (subject to the limitations of Article V of the Plan).
Mandatory Participant Contributions

@ are required O are not required

to be cligible for this Employer Contribution.

{3 B. Mandatary Participant Contributions for Plan Paticipation.

Required Mandatory Contributions. A Participant is required to contribute (subject to the limitations of Article V
of the Plan) the specified amounts designated in items (i) through (ili) of the Contsibution Schedule below:

st O No
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Employee Opt-In Mandatoty Contributions, Each Employee dligible to participate in the Plan shall be given the
opportunity to irrevocably elect to participate in the Mandatory Participant Contribution portion of the Plan by
electing to contribute the specified amounts designated in frems (i) through (i) of the Contribution Schedule
below for each Plan Year (subject to the limitations of Asticle V of the Plan):

O ves [r, B
Contribucion Schedule,

() &___% of Eamings,
(IR ,or
(iii) a whole pescentage of Earnings between the range of (insert range of
between 1% and 20% inclusive (e.g., 3%, 6%, or 20%; 5% to 79)), as designated by the
Employee in accordance with guidelines and procedures established by the Employer for the Plan Year
as a condition of participation in the Plan. A Participant must pick a single percentage and shall not have the
right to discontinue or vary the rate of such contributions after becoming a Plan Participant.

*Pick up". The Employer hereby elects to “pick up® the Mandarory Participant Contributions' {pick
up is required if Option A is not selected).

D Yes 3 No (“Yes” is the defuuis provision snder the Plan if o selection is made,)

Election Window (Complete if Option B is selected):

Newly eligible Employees shall be provided an election window of days (no more than 60 calendar

days) from the date of initial eligibility during which they may make the election to participate in the Mandatory
Participant Contribution portion of the Plan. Participation in the Mandatory Participan Contribution pottion of
the Plan shall begin the first of the month following the end of the election window.

An Employec’s election is irrevocable and shall remain in force until the Employee terminates employment or
ceases to be eligible to participate in the Plan. In the event of re-employment 1o an digible position, the
Employee’s original election will resume. In no event does the Employee have the aption of recciving the pick-up
contribution amount directly.

2. 'The Employer may also elect to contribute as follows:

0 a

.

X er March of Voluntary Aftec-Tax P ant Contribuions, The Employer shall contribute on behalf
of each Participant __ of&nﬁngsforthe?anYur(mbecxmd\elhnludomofMddeVoftthhn)fmad\
Plan Year that such Participant has contsibuted ___% of Earnings or $ Under this option, thereisa
single, fixed rate of Employer contributions, but a Participant may decline to make the required Participant
contributions in any Plan Year, in which case no Employer contribution will be made on the Participant’s behalf in
that Plan Year.

fariable Ei or Match g A Participant Contributions, The Employer shall contribute on
behalf of each Participant an amount determined as follows (subject to the limitations of Article V of the Plan):

____ % of the Voluntary Participant Contributions made by the Participant for the Plan Year (not including
Participant concributions exceeding % of Earnings or $ S H

1 Neither an IRS advisory lester nor a determination letser issued to an adopting Employer is a ruling by the Internal Revenue Service that
Participant contributions that are picked up” by the Employer are nos includable in the Participant’ grous income, for federal income tax

P

urposes. Pick-up contributions are nos mandated to reccive pri

vate lesser rulings; bowever, if an adopting employer withes to receive a

ruling on pick-up consribusions they may requess one in acsordance wish Revenue Procedure 20124 (or subsequent guidance).
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PLUS % of the contribudions made by the Participant for the Plan Year in excess of those included in che
above paragraph (but not including Voluntary Participant Contributions exceeding in
the aggregate ____9 of Eamings or $

Employer Matching Contributions on behalf of a Participant for a Plan Year shall not exceed
or 9% of Earnings, whichever is ___ more or ___ less.

3. Each Pardicipant may make a voluntary (unmatched), after tax contribution, subject to the limitations of Section 4.05 and
Andcle V of the Plan:

O Yes D No (“No®is the defisls provision under the Plan if no selection is made.)

4, Employer contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment schedule
(no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable
depending on the basis on which the Employer keeps its books) with or within which the particular Limitation year ends,
or in accordance with applicable law):

Blweekly

5. Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment
schedule (no later than the 15th day of the tenth calendar month following the end of the catendar year o fiscal year (as
applicable depending on the basis on which the Employer keeps its books) with or within which the particular Limitation
year ends, or in accordance with applicable law):

Blwoekly

6. In the case of a Participant performing qualified military service (as defined in Code section 414(u)) with respect to the
Employer:

A. Plan contributions will be made based on differential wage payments:
@ Yes (3 No (“Yes” is the defiruls provision under the Plan if no selection is made.)
TF yes Is selected, this is effective beginning January 1, 2009 unless anorher later cffective date is filled in here:

B. Panticipants who die or become disabled will receive Plan contribudons with respect to such service:

0 Yes 3 No (“No” is the default provision under the Plan if no selection is made.)

If yes is selected, this is effective for participants who died or became disabled while performing qualified military
service on or after January 1, 2007, unless another later effective date is filled in here: :
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VIIIL

EARNINGS

Earnings, as defined under Section 2.09 of the Plan, shail include:

1. Overtime

O Ye a No
2. Bonuses

O ves a No

3. Other Pay (specifically describe any other types of pay to be included below)

ROLLOVER PROVISIONS

1. ‘The Employer will permit rollover contributions in accordance with Section 4.12 of the Plan:

M Yes (7 No (“Yes™ is the deficuls provision under the Plas if no selection is made,)
2. Direct rollovers by non-spouse beneficiaries are effective for distributions after 2006 unless the Plan delayed making
sailable, 1f the Plan delaye axing rollovers available, cieck the box below and ingicate (€ j4 ftective

O Effective Date is .

(Nots: Plans must offer direct rollovers by non-spouse beneficiaries no later than plan years beginning after

LIMITATION ON ALLOCATIONS

If the Employer mainains or ever maintained another qualified plan in which any Partcipant in this Plan is {or was) a
pasticipant or could possibly become a participant, the Employer hereby agrees to limit conaributions to all such plans as
provided hereln, if necessary in order to avoid excess contributions (as described in Section 5.02 of the Plan).

1. [fthe Participant is covered under another qualified defined contribution plan maintained by the Employer, the
provisions of Section 5.02(a) through (¢) of the Plan will apply unless another method has been indicated below.

(3 Other Method. (Provide the method under which the plans will limic total Annual Additions to the Maximum
Permissible Amount, and will properly reduce any excess amounts, in a manner that precludes Employer discretion.)

2. The Limiration Year Is the following 12 consecutive month period: N/A

3. Unless the Employer elects a delayed effective date below, Article § of the Plan will apply to limitations years beginning
on or after July 1, 2007,

(The effective date listed cannot be laser than 90 days after the close of the first regular legislative session of the
legislative body with authority to amend the plas that begins on or afer July 1, 2007)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2) the
concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent — from 0 to 100 (with no entry after
the year in which 100% is entered), in ascending order.)

Period of

Service

Completed Yested
Zero

One 25

Two 80

Three 75

Four 100

Five
Six
Seven
Eighe
Nine
Ten

R[R IR R IR IR IR R R R *®

. WITHDRAWALS AND LOANS

In-service distributions are permitted under the Plan after a participanc attains (select one of the below options):

ﬂ Normal Retirement Age

(3 Age 70% (“70%" is the defunlt provision under the Plan if no selection is made.)
O Alternate age (after Normal Retirement Age):
O Nt permiteed at any age

A Participant shall be deemed to have a severance from employment solely for purposes of eligibility to receive distributions
from the Plan during any period the individual is performing service in the uniformed services for more than 30 days.

O Yes & No (“Yes” is the defsuls provision under the plars if no selection is made.)

Tax-free distributions of up to $3,000 for the direct payment of qualifying insurance premiums for eligible retired public
safety officers are available under the Plan.

0 ves W No (“No™is the defssilt provision under the Plan if no selection is made.)

In-service distributions of the Rollover Account are permitted under the Plan, as provided in Section 9.07.
O Yes @ No (°No™ is the defisslt provision under the Plan if no selection is made.)
Loans are permitted under the Plan, as provided in Article XIII of the Plan:

o Yes (3 No (“No® is the defascle provision under the Plar if no selection is made.)

Monecy Purchase Plan Adoption Agreement 6



Xil.

SPOUSAL PROTECTION

“The Plan will provide the following leve! of spousal protection (select onc):

O

02

0.

Participant Directed Election. The rormal form of payment of benefits under the Plan is a lump sum. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Election (Arnticle XII). The normal form of payment of benefits under the Plan is

a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents to the Participant’s
naming another Beneficiary. (*Bengficiary Spousal Consent Election” is the defasls provision under the Plan if
no selection is mads.)

QJSA Election (Article XVII). The normal form of payment of benefits under the Plan is 2 50% qualified joint

and survivor annuity with the spousc (or lifc annuity; if single). In the event of the Particlpant’s death prior o
commencing payments, the spouse will receive an annuity for bis or ber lifetime. (If C is selected, the spousal consent
requirements in Ardde XII also will apply.)

FINAL PAY CONTRIBUTIONS

“The Plan will provide for Final Pay Contributions if cither 1 or 2 below is selected.

“The following group of Employees shall be eligible for Final Pay Contributions:

O an Eligible Employees

O Other:

Final Pay shall be defined as {sclect one):

O a
0 s
Oc

O b.

0.

[ P

Accrued unpaid vacation
Accrued unpaid sick leave
Accrued unpaid vacation and sick leave

Othet (insert definition of Final Pay — msst be leave that Employee would have been able v use if employment
had consinued and must be bona fide vacation andlor sick leave):

Employer Final Pay Contribution, The Employer shall contribute on behalf of each Pasticipant % of
Final Pay to the Plan {subject to the limitations of Article V of the Plan).

Employee Designated Final Pay Contribution. Each Employee eligible to participate In the Plan shall be

given the opportunity at enroliment to irrevocably elect to contribute ____ % (insere fixed percentage of final

pay to be contributed) or up 0 % (insert maximum percentage of final pay to be contributed) of Final Pay
to the Plan (subject to the limications of Article V of the Plan).

Once elected, an Employees election shall remain in force and may not be revised or revoked.
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XVIL

ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contributions annually if either 1 or 2 is selected below.
The following group of Employees shall be eligible for Accrued Leave Contributions:

O a Eligible Employees
O Other:

Accrued Leave shall be defined as (sclect one)s

(3 A.  Accrued unpaid vacation

(3 B. Accrucd unpaid sick leave

0 ¢ Accrued unpaid vacation and sick leave

(3 D. Other (inser definition of accrued leave that is bona fide vacation and/or sick leave):

(3 1. Employer Accrued Leave Contribution. The Employer shall contribute as follows (choase one of the following
options):

(3 For each Plan Year, the Employer shall coneribute on behalf of each Eligible Participant the unused

Accrued Leave in excess of (insere number of hours/days/wecks (circle one)) to the Plan
(subject to the limirations of Article V of the Plan).
(7 For cach Plan Yeas, the Employer shall contribute on behalf of each Eligible Participant ___% of

unused Accrued Leave to the Plan (subject to the limitations of Astidle V of the Plan).
O 2. Employee Designated Accrued Leave Contribution.

Each eligible Pasticipant shall be given the opportunity at enrollment to irrevocably elect to contribute ____ %
(insert fixed percentage of sccrued unpaid leave to be contributed) orupto____ % (insert maximum percentage
of accrued unpaid leave to be contributed) of Accrued Leave to the Plan (subjece to the limitations of Article V of
the Plan). Once elected, an Emplogees election shall remain in force and may not be revised or cevoked.

The Employer hereby artests that it is a unit of state or local government or an agency or inswrumentality of one or more
units of state or local government.

The Employer understands that this Adoption Agreement is to be used with only che ICMA Retirement Corporation
Governmental Money Purchase Plan and Trust. This ICMA Retirement Corporation Governmental Money Purchase Plan
and Trust s a restacement of a previous plan, which was submited w the Intemal Revenue Service for approval an April 2,
2012, and received approval on March 31, 2014.

“The Plan Administrator hereby agrees to inform the Employer of any amendments to the Plan made pursuant to Section
14.05 of the Plan or of the discontinuance or abandonment of the Plan. The Employer understands thar an amendment(s)
made pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless

the Employer notifies the Plan Administrator, in writing. that it disspproves of the amendment(s). If the Employer so
disapproves, the Plan Administrator will be under no obligation o act as Administrator under the Plan.

The Employer hereby appoints the ICMA Retirement Corporation as the Plan Administrator pursuant to the terms and
conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hereby agrees to the provisions of the Plan and Trust.
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XVIIL. The Employer hereby acknowledges it understands that failure to properly fill out this Adoption Agreement may result in

disqualification of the Plan.

XIX. An adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence thar the Plan is
qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue procedures and

other official guidance.

In Witness Whereof, the Employer hereby causes this Agreement o be executed on this 2 1 day of _M_, 20_{1.

EMPLOYER

cabyd B Dares

By:

A
Print Name:

e L0 cna
MSEMM

Money Purchase Plan Adoption Agreement

ICMA RETIREMENT CORPORATION
777 North Capitol St., NE Suite 600
Washington, DC 2000

800-326-7272
By: % -
F—7>
Print Name: Erica McFarquhar
Assistant Secretary
Tide:

-~ A
% / 7/ Py
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number 10- 9822

The Employer hereby establishes a Money Purchase Plan and Trust 10 be known as CRy of Doral - Retired Swom Generst
(the “Plan”) in the form of the ICMA Retirement Corporation Governmental Money Purchase

Plan and Trust.

“This Plan is an amendment and restatement of an existing defined contribution money purchase plan.
0 Yes m No

If yes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

L Employer: ChyofDoral

IL. Effective Dates

{3 1. Effective Date of Restatement. If this document is a restatement of an existing plan, the effective date of the
Plan shall be January 1, 2007 unless an alternate effective dare is hereby specified:

(Note: An alternate effective date can be no earlier than January 1, 2007.)

@ 2. Effective Date of New Plan. Ifthis is a new Plan, the effective date of the Plan shall be the first day of the Plan Year
during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:
04/01/2018

3. Special Effecrive Dates. Please note here any elections in the Adoption Agreement with an effective date that is
different from that noted in 1. or 2. above.

(Note provision and effective date.)

111, Plan Year will mean:

3 The rwelve (12) consecutive month period which coincides with the limiration year. (See Section 5.03(f) of the Plan.)

u The twelve (12) consecutive month period commencing on 10/172017 and each anniversary thereof.

IV. Normal Retisement Age shall be age 85___ (rot to exceed age 65).
Importans Note to Employers: Normal Retirement Age is significant for dstermining the earliest date at which the Plan may
allow for in-service distributions. Normal Retirement Age also defines the latest dare at which a Participant must have a fully
vested right to his/her Account. There are IRS rules that limit the age that may be specified as the Plan's Normal Retirement
Age. The Normal Retirement Age cannot be earlier than what is reasonably representative of the typical retirement age for the
industry in which the covered workforce is employed. An age under 55 is presumed not to satisfy this requirement, unless the
Commissioner of Internal Revenue determines that the facts and circumstances show otheswise.
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Whether an age between 55 and 62 satisfies this requirement depends on the facts and circumstances, but an Employer’s good
faith, reasonable determination will generally be given deference. A special rule, however, applies in the case of a plan where
substantially all of the participants in the plan are qualified public safery employees within the meaning of section 72(r)(10)(B)
of the Code, in which case an age of 50 or later is deemed not to be earlier than the earliest age that is reasonably representative
of the typical retirement age for the industry in which the covered worldorce is employed.

V. ELIGIBILITY REQUIREMENTS

| 8

The following group or groups of Employees are eligible to participate in the Plan:

— All Employees

— All Full Time Employees
— Salaried Employees

— Non union Employees

| —_ Management Employees

— Public Safety Emplayees
— General Employees

_Y_ Other Employees (Specify the group(s) of eligible employees below. Do not specify employees by nare. Specific positions are
acceptable.) Swom FRS Retine Gensrai

‘The group specified must correspond to a group of the same designation that is defined in the statutes, ordinances,

rules, regulations, personnel manuals or other material in effect in the state or locality of the Employer. ‘The eligibility
requirements cannot be such that an Employee becomes eligible only in the Plan Year in which the Employee terminates
employment. Note: As stated in Sections 4.07 and 4.08, the Plan may, however, provide that Final Pay Contributions or
Accrued Leave Contributions are the only contributions made under the Plan,

‘The Employer hereby waives or reduces the requirement of a twelve (12) month Period of Service for participation.
The required Period of Service shall be (wme N/A if an Employee is eligible to participate upon
employment) NA

If this waiver or reduction is elected, it shall apply to all Employees within the Covered Employment Classification.

A minimum age requirement is hereby specified for eligibility to participate. The minimum age requirement is VA ___ (not
to exceed age 21. Write N/A if no minimum age is declared.)

VL. CONTRIBUTION PROVISIONS

1.

The Employer shall contribute as follows: (Choose all that apply, but at least one of Options A or B. If Option A is not
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If Option B is chosen, please
complete section C.)

a A. Emplover Contributions. The Employer shall contribute on behalf of each Participant ssatmam 9 of Earnings or

for the Plan Year (subject to the limitations of Article V of the Plan).
Mandatory Participant Conceributions

O are required w are not required
to be eligible for this Employer Contribution.

UB-I[' Partici Contributions for Plan Participati

Required Mandarory Contributions. A Participant is required to coneribute (subject to the limications of Article V
of the Plan) the specified amounts designated in items (i) through (iii) of the Contribution Schedule below:

O Yes O No
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Employes Opt-In Mandarary Contriburions. Each Employee eligible to participate in the Plan shall be given the
opportunity to irrevocably clect to participate in the Mandatory Participant Contribution portion of the Plan by
electing to contribute the specified amounts designated in items (i) through (iii) of the Contribution Schedule
below for each Plan Year (subject to the limitations of Article V of the Plan):

O Yes O Ne
Cansriburion Schedul

() — 9% of Eamings,

@) $ yor

(iii) a whole percentage of Earnings between the range of (insert range of
percentages between 1% and 20% inclusive (e.g., 3%, 6%, or 20%; 5% ¢ 796)), as designated by the
Employee in accordance with guidelines and procedures established by the Employer for the Plan Year
as a condition of participation in the Plan. A Pasticipant must pick a single percentage and shall not have the
right to discontinue or vary the rate of such contributions after becoming 2 Plan Participant.

“Pick up®. ‘The Employer hereby elects to “pick up” the Mandatory Participant Contributions' (pick
up is required if Option A is not selected).

O Yes () No (“Yes” is the defisls provision under the Plan if no selection is made.)

(3 C. Election Window (Complete if Option B is selected):
Newly cligible Employees shall be provided an election window of days (no more than 60 calendar
days) from the date of initial cligibiliry during which they may make the election to participate In the Mandatary
Pardicipant Contribution portion of the Plan. Participadon in the Mandatory Participant Contribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employee's election is irrevocable and shall remain In force until the Employee terminates employment or
ceases to be eligible to participate in the Plan. In the event of re-employment to an eligible position, the
Employec's original election will resume. In no event does the Employee have the option of recciving the pick-up
contribution amount direcdy.

2. The Employer may also elect to contribute as follows:

Fixed 0 t ax Participan fedoildis, m&nploye’shﬂnmmbmoﬂbehﬂ'f
of each Participant ___% of Earnings for the Plan Year (subject to the limltations of Article V of the Plan) for each
Plan Year that such Participant has contributed ___% of Eamings or § . Under this option, thereisa
single, fixed rate of Employer contsibutions, but a Participant may decline to make the required Participant
contributions in any Plan Year, in which case no Employer contribution will be made on the Pardcipant’s behalf in
that Plan Year.

QY Vi3 IC © vivde

ariab mplover M3 0 : Participa ontribution The&np!oyershﬂlwntﬁbuteon
behalf of each Pardicipant an amount determined as follows (subject to the limitations of Article V of the Plan):

% of the Voluntary Panticipant Contributions made by the Participant for the Plan Year (not including
Participant contributions exceeding 9 of Eamings or [ S

1 Neither an IRS advisory lester nor a determinasion letser issued 10 an adopting Employer is a ruling by the Internal Revenue Service thas
Parricipant consibutions that are “picked up” by the Employer are nos includable in the Parsicipant’s gross income for federal income sax
purposes. Pick-up contributions are nos mandased 1o recelve private lester rulings; bowever, if an adopting employer wishes so receive a
ruling on pick-up consributions they may request one in aecordance with Revenue Procedure 20124 (or subsequent guidance).
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PLUS 9% of the contributions made by the Participant for the Plan Year in excess of those included in the
above paragraph (but not including Voluntary Participant Contributions exceeding in
the aggregate ____% of Earningsor $

Employer Matching Contributions on behalf of a Participant for a Plan Year shall not exceed
or ____% of Eamings, whichever is __ moreor _ less.

3. Each Participant may make a voluntary (unmatched), after tax contribution, subject to the limitations of Section 4.05 and
Article V of the Plan:

O Yes D No (No® is the defiule provision under the Plas if no selection is made.)

4. Employer contributions for a Plan Year shall be contributed ¢o the Trust in accordance with the following payment schedule
(no later than the 15th day of the tenth calendar month following the end of the calendar year o fiscal year (as applicable
depending on the basis on which the Employer keeps its books) with or within which the particular Limication year ends,
or in accordance with applicable law):

Monthly

5. Participant contributions for 2 Plan Year shall be contribured to the Trust in accordance with the following payment
schedule (no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as
applicsble depending on the basis on which the Employer keeps its books) with or within which the particular Limitadon
yeat ends, or in accordance with applicable law):

Monthly

6. In the case of a Participant performing qualified military service (as defined in Code section 414(u)) with respect to the
Employer:

A. Plan contributions will be made based on differential wage payments:
D Y (3 No (“Yes” is the defanls provision under the Plan if no selection is made.)

IF yes is selected, this is effective beginning January 1, 2009 unless another kater offective date is filled in here:

B. Participants who die or become disabled will receive Plan contribucions with respect to such service:

O Yes (3 No (“No® is the defauls provision under the Plan i no selection is made.)

If yes is selected, this is effective for participants who died or became dissbled while performing qualified military
service on or after January 1, 2007, unless angther late effective date Is filled in here:
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BARNINGS

Earnings, as defined under Section 2.09 of the Plan, shall include:

1. Overtime

m Yes O No
2. Bonuses

O Yes w No

3. Other Pay (specifically describe any other types of pay to be included below)
sell-back time, excluding separation pay

ROLLOVER PROVISIONS

1. ‘The Employer will permit rollover contributions in accordance with Section 4.12 of the Plan:

W Yes (3 No (“Yes” is the defauls provision under the Plazs if no selection is made,)

2. Direct rollovers by non-spouse beneficlaries are effective fo distributions after 2006
yailabie, ie Plap dei; aking s -1 ilable, check the box b

C

OW and jingicate t effecti

Bl |QVATIALIIA il 1 1 138 LAt

O Effective Dateis

(Note: Plans st offer direct rollovers by non-spouse beneficiaries no later than plan years beginning after
December 31, Zm.)

LIMITATION ON ALLOCATIONS
If the Employer maintains or ever maintained another qualified plan in which any Participant in this Plan is (or was)a

participant or could possibly become a participant, the Employer hereby agrees to limit contriburtions to all such plans as
provided herein, if necessary in order to avold excess contsibutions (as described in Section 5.02 of the Plan).

1. If che Participant is covered under another qualified defined contribution plan maintined by the Employer, the
provisions of Section 5.02(a) through (¢) of the Plan will apply unless anather method has been indicated below.

{3 Other Method. (Provide the method under which the plans will imi total Aanual Additions to the Maximum
Permissible Amoun, and will properly reduce any excess amounts, in a manner that precludes Employer discretion.)

2. “The Limitation Year is the following 12 consecutive month period: NA

3. Unless the Employer elects a delayed effective date below, Article 5 of the Plan will apply to limitations years beginning
on or after July 1, 2007,

(The effective date listed cannot be later thau 90 days after the close of the first regular legislative session of the
legislative body with authority to amend the plan that begins on or afier July 1, 2007.)
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X. VESTING PROVISIONS

“The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2) the
concurrence of the Plan Administeator. (For the blanks below, enter the applicable percent ~ from 0 to 100 (with no entry after
the year in which 100% is entered), in ascending order.)

Petiod of

Service

Completed Vested
Zero %
One 20 %
Two 40 %
Three 60 %
Four 80 %
Five 100 %
Six %
Seven %
Eight %
Nine %
Ten %

XI. WITHDRAWALS AND LOANS '
1. In-service distributions are permitted under the Plan afcer a participant actains (sclect one of the below options):

ﬂ Normal Retirement Age

O Age 70% (704 s the defisuslt provision under the Plan if no selection is made.)
[ Alternate age (after Normal Redirement Age):
) Not permitted at any age

2. A Participant shall be deemed to have a severance from employment solely for purposes of eligibility to receive distributions
from the Plan during any period the individual is performing service in the uniformed services for more than 30 days.

O ves & No (“Yes” is the defisult provision under the plan if no selection is made.)

3. Tax-free distributions of up to $3,000 for the direct payment of qualifying insurance premiums for eligible retired public
safety officers are available under the Plan.

O ves & No (“No” is the defislt provision under the Plan if no selection is made.)

4. In-service distributions of the Rollover Account are permitted under the Plan, as provided in Section 9.07.
O ves @ No (“No” is the defissilt provision sunder the Plan if no selection is made.)

S. Loans are permitted under the Plan, as provided in Article XIII of the Plan:
M Yes [ No (“No® is the defusls provision under the Plan if o selection is made.)
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SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection (select one):

0.

02

Os

Participant Directed Election. The normal form of payment of benefits under the Plan is a lump sum. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Election (Article XII). The normal form of payment of benefits under the Plan is

a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents to the Pardicipant’s
naming anothes Beneficiary, (“Beneficiary Spousal Consent Election” is the defaslt provision under the Plan if
no selection is made.)

QJSA Election (Article XVI1). The normal form of paymens of benefits under the Plan isa 50% qualified joint

and survivor annuity with the spouse (or life annuicy, if single). In the event of the Partdcipant’s death pricr to
commencing payments, the spouse will receive an annuity for his or her lifesime. (If C is sclected, the spousal consent
requirements in Article X1l also will apply)

FINAL PAY CONTRIBUTIONS

The Plan will provide for Final Pay Conuibutions if either 1 or 2 below is selected.

The following group of Employees shall be eligible for Final Pay Contributions:

O3 Al Eligible Employees

O Other:

Final Pay shall be defined as {sclect one):

0 a
O s
Oc

O o.

0.

m X

Accrued unpaid vacation
Accrued unpaid sick leave
Accrued unpaid vacation and sick leave

Other (insert definition of Final Pay — must be leave that Employee would have been able to use if employment
bad continued and must be bona fide vacasion andlor sick leave):

Employer Final Pay Contribution. The Employer shall contribute on behalf of each Participant % of
Final Pay to the Plan (subject to the limitations of Article V of the Plan).

Employee Designated Final Pay Contribution. Each Employec eligible to participate in the Plan shall be

given the opportunity at enrollment to irrevocably elect to contribute ___ % (insert fixed percentage of final

pay to be contributed) or up to 9% (insert maximum percentage of final pay to be contributed) of Final Pay
to the Plan (subject to the limitations of Article V of the Plan).

Once elected, an Employee’s election shall remain in force and may not be revised or revoked.
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XIv.

2

XVIL

ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contributions annually if either 1 or 2 is selected below.

“The following group of Employees shall be eligible for Accrued Leave Contributions:

O Au Eligible Employees
O Other

Accrued Leave shall be defined as (select one)s

3 A, Accrued unpaid vacation

O 8. Accrued unpaid sick leave

0 ¢ Accrued unpaid vacation and sick leave

(3 D. Other (insert definition of accrued leave that is bona fide vacation and/or sick leave):

(3 1. Employer Accrued Leave Contribution. The Employer shall contribute as follows (choose one of the following
options):

(3 For each Plan Year, the Employer shall contribute on behalf of each Eligible Parcicipant the unused
Accrued Leave in excess of (insert number of hours/days/weeks (circle onc)) to the Plan
(subject to the limitations of Article V of the Plan).

(3 For each Plan Year, the Employer shall contribute on behalf of cach Eligible Participant
unused Accrued Leave to the Plan (subject to the limitations of Article V of the Plan).

(3 2. Employee Designated Accrued Leave Contribution.

Each eligible Participant shall be given the opportunicy at enrollment to irrevocably elect to contribute ___%
(inser fixed percentage of accrued unpaid leave to be contributed) or up to ____ 9 (inserc maximum percentage
of accrued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the limitations of Article V of
the Plan). Once elected, an Employec's election shall remain in force and may not be revised or revaked.

% of

‘The Employer hereby attests that it is a unit of state or local government or an agency ot instrumentality of one or more
units of state or local government.

The Employer understands that this Adoption Agreement is to be used with only the ICMA Retirement Corporation
Governmental Money Purchase Plan and Trust. This ICMA Retirement Corporation Governmental Money Purchase Plan
and Trust is a restatement of a previous plan, which was submitted to the Internal Reventte Service for approval on April 2,
2012, and received approval on March 31, 2014.

The Plan Administrator hereby agrees to inform the Employer of any amendments o the Plan made pursuant to Section
14.05 of the Plan or of the discontinuance or abandonment of the Plan. The Employer understands that an amendment(s)
made pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless
the Employer notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so
disapproves, the Plan Administrator will be under no obligation to acx as Administrator under the Plan.

“The Employer hereby appoints the ICMA Redrement Corporation as the Plan Administratos pursuant to the terms and
conditions of the [CMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hereby agrees to the provisions of the Plan and Trust.
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XVIIL. The Employer hereby acknowledges it understands that failure 1o properly fill our this Adoption Agreement may result in

disqualification of the Plan.

XIX.  Anadopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is
qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue procedures and

other official guidance.

In Witness Whereof, the Employer hereby causes this Agreement to be executed on this 21 day of M 20 (8.

EMPLOYER

o Cdodd B Roxes

Print Name: \ \ ./‘Eﬁwk\d)
Title: C,\,‘\Tj \Mcma Ve

Artest: / /

Money Purchase Plan Adoption Agreement

ICMA RETIREMENT CORPORATION
777 North Capitol St., NE Suite 600
Washington, DC 200

Erica McFarquhar
Assistant oecrewdiy

Tide:

Artest: /)?k///}é/f/f_‘_




ICMA PLAN ADDENDUM
CITY OF DORAL ~- FRS Retired Sworn General

VI. Contribution Provisions

1.A The employer shall contribute on behalf of each participant
the difference between the total FRS Contribution Rate and the
Employer Special Risk Rate for retirees’ contribution rate. These
rates are set by the State of Florida Retirement System and vary
annually.



ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number 10- 9820 __ _

The Employer hereby establishes a Money Purchase Plan and Trust to be known as Cty of Dorel - Directors & Assistant Diaciors
(the “Plan”) in the form of the ICMA Retirement Cotporation Governmental Money Purchase

Plan and Trust.

This Plan is an amendment and restatement of an existing defined contribution money purchase plan.

O Yes G No
If yes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

I. Employer: ChyolDorl

II. Effective Dates

[J 1. Effective Date of Restatement. If this document is a restatement of an existing plan, the effective date of the
Plan shall be January 1, 2007 uness an altetnate effective date is hereby specified:

(Note: An alternate effective date can be no ealier than January 1, 2007.)

@ 2. Effective Date of New Plan. If this is a new Plan, the effective date of the Plan shall be the first day of the Plan Year
during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:
04/01/2018

3. Special Effective Dates. Please note here any elections in the Adoption Agreement with an effective date that is
different from that noted in 1. or 2. above.

{Note provision and effective date.)

II1. Plan Year will mean:

(3 The rwelve (12) consecutive month period which coincides with the limitation year. (See Section 5.03(f) of the Plan.)

G The twelve (12) consecutive month pericd commencing on 10/1/2017 and each anniversary thereof.

[V. Normal Retirement Age shall be age 8__ (not to exceed age 65).
Importans Note to Employers: Normal Retirement Age is significant for determining the casliest date at which the Plan may
allow for in-service distributions. Normal Retirement Age also defines the latest date at which a Participant must have a fully
vested right to his/her Account. There are IRS rules that limit the age that may be specified as the Plan's Normal Retirement
Age. The Normal Retirement Age cannot be carlier than what is reasonably representative of the typical retirement age for the
industry in which the covered worldorce is employed. An age under 55 s presumed not to satisfy this requirement, unless the
Commissioner of Incernal Revenue determines that the facts and circumstances show otherwise.
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Whether an age between 55 and 62 satisfies this requirement depends on the facts and circumsances, but an Employer’s good
faith, reasonable determination will generally be given deference. A special rule, however, applics in the case of 2 plan where
substantially all of the participants in the plan are qualified public safety employees within the meaning of section 72(:}(10)(B)
of the Code, in which case an age of 50 or later is deemed not to be carlier than the earliest age that is reasonably representative
of the typical redrement age for the industry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS
1. The following group or groups of Employees are dligible to participate in the Plan:

— All Employees

— All Full Time Employees

—_ Salaried Employees

—— Non union Employees

_{_ Management Employees

— Public Safety Employees

— Genenal Employees

___ Other Employees (Specify the group(s) of eligible employees below. Do not specify employees by name. Specific positions are
acoepble.)

The group specified must correspond to a group of the same designation that is defined in the statutes, ordinances,

rules, regulations, personnel manuals or other material in effect in the state or locality of the Employer. The eligibility
requitements cannat be such that an Employee becomes cligible anly in the Plan Year in which the Employee cerminates
employment. Note: As stated in Sections 4.07 and 4.08, the Plan may, however, provide that Final Pay Contributions or
Accrued Leave Contributions are the only contsibutions made under the Plan.

2. ‘The Employer hereby waives or reduces the requirement of a twelve (12) month Period of Service for participation.
“The required Period of Service shall be (write N/A if an Employes is eligible to pardcipate upon
employment) NA .

IF this waiver or reduction is elected, it shall apply to ail Employees within the Covered Employment Classification.

3. A minimum age requirement is hereby specified for cligibility to participate. The minimum age requirement is A {not
to exceed age 21. Write N/A if no minimum age is declared.)

V1. CONTRIBUTION PROVISIONS

1. The Employer shall contribute as follows: (Choose all that apply, but at least one of Options A or B. If Option A is not
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Employer Contributions With or Withous Mandatory Pacticipant Contributions. (If Option B is chosen, please
complete section C.)

& A Employer Contributions, The Employer shall contribute on behalf of each Participant 12 % of Earnings or
$ for the Plan Year (subject to the fimitations of Asticle V of the Plan).
Mandatory Participant Contributions

0 are required 3 are not required

to be digible for this Employer Contribution.

@ B. Mandatory Participant Contributions for Plan Participation.

Required Mandatory Contribucdons. A Participant is required to contribute (subject w the limiwations of Asticle V
of the Plan) the specified amounts designated in items (i) through (iii) of the Contribution Schedule below:

m Yes O N
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Employee Opr-ln Mandatory Contributions. Each Employee eligible to participate in the Plan shall be given the
opportunity to irrevocably elect to participate in the Mandatory Participant Cantibution portion of the Plan by
electing to contribute the specified amounts designated in items (i) through (iii) of the Conmibution Schedule
below for each Plan Year (subject to the limitations of Article V of the Plan):

O ves w No
Cantribution Schedule,
G 8 9 of Eamings,
(i 3 sor

(ifi) a whole percentage of Earnings between the range of (insert nange of
percentages between 1% and 20% indlusive (e.g.. 3%, 6%, or 20%; 5% to 796)), as designated by the
Employee in accordance with guidelines and procedures established by the Employer for the Plan Year
as a condition of participadon in the Plan. A Participant must pick a single percentage and shall not have the
tight to discontinue of vary the rate of such contributions after becoming a Plan Participant.

ick up®. The Employer hereby elects to “pick up” the Mandatory Participant Contributions' (pick
up is required if Option A is not selected).

& Yes 7 No (“Yes” is the default provision under the Plan if no selection is made.)

3 C. Election Window (Complete if Option Bis selected):
Newly cligible Employees shall be provided an clection window of days (no more than 60 calendar
days) from the date of inicial eligibility during which they may make the election to participate in the Mandatory
Participant Contsibution portion of the Plan, Participation in the Mandatory Participant Contribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employee’s election is irrevocable and shall remain in force until the Employee terminates employment ot
ceases to be eligible to participate in the Plan. In the event of re-employment to an eligible position, the
Employee's original election will resume. In no event does the Employee have the option of receiving the pick-up
contribution amount directly.

2. The Employer may also elect to contribute as follows:

Oa MWMMWMMWW Employer shall contribute on behalf
of each Participant __% of Eamings for the Plan Year (subject to the limitions of Arcicle V of the Plan) for cach
Plan Year that such Participant has contributed ____% of Earningsor$ ______. Under this option, thereisa
single, fixed rate of Employer contributiens, but a Participant may decline to make the required Participant

contributions in any Plan Year, In which case no Employer contribution will be made on the Participant’s behalf in

that Plan Year.

L i)

follows

ontributions, The Employer shall contribute on
(subject to the limitations of Article V of the Plan):

f of each Pardcipantan ount detcrmln
____ % of the Voluntary Participant Congributions made by the Participant for the Plan Year (not including
Participant contributions exceeding ___% of Eamningsor$ ______);

1 Neisher an IRS advisory letter nor a desermination letter issued to an adopting Employer is a ruling by the Internal Revenue Service shas
Participant contributions thas are ‘picked up® by the Employer are not includable in the Participant’s gross income for federal income tax
purposes. Pick-up contributions are nos mandated to receive private lesser rulings; however, if an adopting employer withes ¢ receive a
ruling on pick-up consributions they may requess one In accordance with Revenue Procedure 20124 (or subsequens guidance).
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PLUS % of the contributions made by the Participant for the Plan Year in excess of those included in the
above paragraph (but not including Voluntary Participant Contributions exceeding in
the aggregate ___% of Eamnings or $ ).

Employer Matching Contributions on behalf of a Participant for a Plan Year shall not exceed
$ or 9% of Eamings, whichever is __ moreor __ less.

3. Each Participant may make 2 voluntary (unmatched), after tax contribution, subject to the limitations of Section 4.05 and
Asticle V of the Plan:

O Ye D No (“No® is the dafisuls provision snder the Plas if uo selection is made,)

4. Employer contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment schedule
(no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable
depending on the basis on which the Employer keeps its books) with or within which the particular Limitacion year ends,
or in accordance with applicable law):

Blwoekly

5. Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment
schedule (no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as
applicable depending on the basis on which the Employer keeps its books) with ot within which the pardcular Limitation
year ends, o in accordance with applicable law):

Blowaekly

6. In the case of a Participant performing qualified military service (as defined in Code section 414(u)) with respect to the
Employer:

A. Plan contributions will be made based on differential wage payments:
v, R' ) No (“Yes” is the defisult provision under the Plan if no selection is made,)

If yes is selected, this is effective beginning January 1, 2009 unless another later effective date s filled in here:

B. Participants who die or become disabled will receive Plan contributlons with respect to such service:

0O Yes (7 No (“No® is the default provision under the Plan if no selection is mads,)

If yes is selected, this is effective for participants whao died or became disabled while performing qualified military
service on or after January 1, 2007, unless another later effective date is filled in here:
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VIII.

EARNINGS

Earnings, as defined under Section 2.09 of the Plan, shall include:

1. Overtime

O Yes @ No
2. Bonuses

0 Y a No

3. Other Pay (specifically describe any other types of pay to be included below)

ROLLOVER PROVISIONS

1. The Employer will permi rollover contributions in accordance with Section 4.12 of the Plan:

W Ye (7 No (Yas® is the defisul provision snder the Plaw if no selestion is made.)

2. Direct rollovers by non-spouse beneficiaries are effective for distributions after 2006 upless the Plan delayed making

.
iem indicate the ja i

yAat,

[CCLAVE

U Effective Date is

(Note: Plans must offer direct rollovers by non-spouse beneficiaries no later than plan years beginning after
December 31, 2009,)

LIMITATION ON ALLOCATIONS

If the Employer maintins or ever maintained another qualified plan in which any Participant in this Plan is (or was) a
participant or could possibly become a pasticipant, the Employer hereby agrees to limit contributions to all such plans as
provided herein, if necessary in order to avoid excess contributions (as described in Section 5.02 of the Plan).

1. 1fche Participant Is covered under another qualified defined contribution plan mainwined by the Employer, the
provisions of Section 5.02(a) through (¢) of the Plan will apply unless another method hasbeen indicated below.

(7 Other Method. (Provide the method undes which the plans will limit total Annual Additions to the Maximum
Permissible Amount, and will properly reduce any excess amounts, in a manner that precludes Employer discretion.)

2. The Limitation Year s the following 12 consecutive month period: N/A

3. Unless the Employer clects a delayed effective date below, Article 5 of the Plan will apply to limitations years beginning
on or after July t, 2007,

(The effective date listed cannot be later than 90 days afier the close of the first regular legislative sesslon of the
legislative body with authority to amend the plan that begins on or afier July 1, 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2) the
concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent — from 0 to 100 (with o entry after
the year in which 100% is entered), in ascending order.)

Pesiod of
Service
Completed
Zero

One 100
Two
Three
Four
Five
Six
Seven
Eight
Nine
Ten

RIR[RIR[RIR[R[R[R R #

X1. WITHDRAWALS AND LOANS
I. In-service discributions are permited under the Plan after a participanc atuins (select one of the below options):

ﬂ Normal Retirement Age

() Age 70% (704" is the defisuls provirion under the Plan if no selection is made.)
O Alternate age (after Normal Retirement Age):
3 Not permirted at any age

2. A Participant shall be deemed to have a scverance from employment solely for purposes of eligibility to receive distributions
from the Plan during any period the individual is performing service in the uniformed services for more than 30 days.

O Yes a No("Ya“htbcdafaultpmvblnauadcnbpm#'mMabmch

3. Tax-free distributions of up to $3,000 for the direct payment of qualifying insurance premiums for eligible retired public
safety officers are available under the Plan.

Ovs & No (“No is the defuult provision under the Plan if no sclection is made)
4 In-service distributions of the Rollover Account are permitted under the Plan, s provided in Section 9.07.
O Yes @ No ("No® is the defasls provision under the Plan if no selection is made.)
S. Loans are permitted under the Plan, as provided in Article XIIT of the Plan:

& ves (3 No ("No® is the defasls provision under the Plan if no selection is made.)
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Xil.

SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection (select onc):

01

a2

m Y

Participant Directed Election. The normal form of payment of benefits under the Plan is a lump sum. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Election (Article XII). The normal form of payment of benefits under the Plan is

a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents to the Participant’s
naming another Beneficiary. (“Beneficiary Spousal Consent Election” is the default provision under the Plan if
no selection is made.)

QJSA Election (Asticle XVI). The normal form of payment of benefis under the Plan Is s 50% qualified jolnt

and susviver annuity with the spouse (or life annuity, if single). In the event of the Participant’s death prier o
commencing payments, the spouse will receive an annuity for his ot her lifecime. (IF C is selected, the spousal consent
requirements n Article XII also will apply.)

FINAL PAY CONTRIBUTIONS

“The Plan will pravide for Final Pay Contributions if either 1 or 2 below is selected.

“The following group of Employees shall be eligible for Final Pay Contributions:

O Al Eligible Employees

O other

Final Pay shall be defined as (select one)s

Oa
O s
Oc

O b.

0.

O .

Accrued unpaid vacation
Accrued unpaid sick leave
Accrued unpaid vacation and sick leave

Other (insers definision of Final Pay — must be leave thas Employee would have been able to use if employment
had continued and must be bona fide vacation andlor sick leave):

Employer Final Pay Contribution. The Employer shall contribute on behalf of each Participant % of

Final Pay co the Plan (subject to the limitations of Article V of the Plan).

Employee Designated Final Pay Contribudon. Each Employee eligible to participate in the Plan shall be

given the opportunity at enrallment to irrevocably elect to contribute ____ % (insert fixed percentage of final

pay to be contributed) or up to 9% (inserc maximum percentage of final pay to be contributed) of Final Pay
to the Plan (subject to the limitations of Article V of the Plan).

Once elected, an Employees election shall remain in force and may not be revised or sevoked.
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XIV.

XVIL

ACCRUED LEAVE CONTRIBUTIONS
“The Plan will provide for accrued unpaid leave contributions annually if either 1 or 2 Is selected below.

The following group of Employees shall be eligible for Accrued Leave Contributions:

(3 Al Eligible Employees
O Other:

Accrued Leave shall be defined as (select onc)s

{3 A.  Accrued unpaid vacation

03 B. Accrued unpaid sick leave

3 ¢ Accrued unpaid vacation and sick leave

{3 D. Other (insert definition of accrued leave that is bona fide vacarion and/or sick leave):

O Employer Accrued Leave Contribution. The Employer shall contribute as follows (choase one of the following
options):

(T For each Plan Year, the Employer shall contribute on behalf of each Eligible Particlpant the unused
Accrued Leavein excessof _________ (insere number of hours/days/weeks (clecle one)) to the Plan
(subject to the limitations of Artcle V of the Plan).

(3 For each Plan Year, the Employer shall contribute on behalf of each Eligible Participant
unused Accrued Leave to the Plan (subject to the limitations of Article V of the Plan).

(J 2. Employee Designated Accraed Leave Contribution.

Each eligible Participant shall be given he apportunlty at enrollment to irrevocably elect to contribute __%
(insert fixed percentage of accrued unpaid leave to be contributed) or up to ____ % (insert maximum percentage
of accrued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the limitations of Ardicle V of
the Plan). Once elected, an Employee's clection shall remain in force and may not be revised or revoked.

9% of

The Employer hereby attests that it is a unit of state or local government or an agency ot insarumentality of one or more
units of stare or local government.

The Employer understands that this Adoption Agreement Is to be used with only the ICMA Retirement Corporation
Governmental Money Purchase Plan and Trust. This ICMA Retirement Corporation Governmental Money Purchase Plan
and Trust is a restatement of a previous plan, which was submitted to the Internal Revenue Service for approval on April 2,
2012, and received approval on March 31, 2014.

The Plan Administrator hercby agrees to inform the Employer of any amendments to the Plan made pursuant to Section
14.05 of the Plan or of the discontinuance or abandonment of the Plan. The Employer understands that an amendment(s)
made pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless

the Employer notfies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer s0
disapproves, the Plan Administeator will be under no obligation to act as Administrator under the Plan.

The Employer hereby appoints the ICMA Retirement Corporation as the Plan Administrator pursuant to the terms and
conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hercby agrees to the provisions of the Plan and Trust,
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XVIIL. The Employer hereby acknowledges it understands that failure to properly fill out this Adoption Agreement may result in

disqualification of the Plan.

XIX.  An adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is
qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue procedures and

other official guidance.

In Witness Whereof, the Employer hereby causes this Agreement to be executed on chis 27 day of :J.U"‘- ,20/8

EMPLOYER

By: E Quaa é’ g" ’POES

Print Name: \\ \ N éf&k‘ﬁa-;_—
Ticle: Q&/} \\‘J\aﬂq@'/

Attest:

Money Purchasc Plan Adoprion Agreement

ICMA RETIREMENT CORPORATION
777 North Capitol St., NE Suite 600

Washington, DC 20092
800-326-7272 /%’ ! ’
By: & ﬁf,’f‘/j’ Z .

Erica McFarquhar

Print Name:

Tide:

Attest: /a /é"f""{/lffff;/’/_.;/’. Fre~




ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number 10- 9921

\

The Employer hereby establishes a Money Purchase Plan and Trust to be known as Chy of Doral - Chis! & Deputy Chief of Police
(the “Plan”) in the form of the ICMA Retirement Corporation Governmental Moncy Purchase

Plan and Trust.

This Plan is an amendment and restatement of an existing defined contribution money purchase plan.

(7 Yes G No

1F yes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

1. Employer; Sy ofDor!

11, Effective Dates

(3 1. Effective Date of Restatement. 1f this document is a restatement of an existing plan, the effective date of the
Plan shall be January 1, 2007 unless an alternate effective date is hereby specified:

(Note: An alternate effective date can be no earlier than January 1, 2007.)

@ 2. Effective Date of New Plan, [fthis is a new Plan, the effective date of the Plan shall be the firse day of the Plan Year
during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:
04/01/2018

3. Special Effective Dates. Please note here any elections in the Adoption Agreement with an effective date that is
different from that noted in 1. or 2, above.

(Note provision and effective date.)

111, Plan Year will mean:
T The twelve (12) consecutive month peried which coincides with the limitation year. (See Section 5.03(f) of the Plan.)

G The twelve (12) consecurive month period commencing on 10412017 and each anniversary thereof.

IV. Normal Retirement Age shall be age 8__ (notto exceed age 65).
Important Note to Employers: Normal Retirement Age s significant for determining the earliest date at which the Plan may
allow for in-service distribucions. Normal Retirement Age also defines the latest date at which a Participant must have a fully
vested right to his/her Account. There are IRS rules thac limit the age that may be specified as the Plan’s Normal Retirement
Age. The Normal Retirement Age cannot be earlier than what is reasonably representative of the typical setirement age for che
industry in which the covered workforce Is employed. An age under 55 is presumed not to satisfy this requirement, unless the
Commissioner of Internal Revenue determines that the facts and circumstances show otherwise.
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Whether an age between 55 and 62 satisfies this requirement depends on the facts and circumstances, but an Employer's good
faith, reasonable determination will generally be given deference. A special rule, however, applies in the case of a plan where
subseantially all of the participants in the plan are qualified public safery employees within the meaning of section 72(c)(10)(B)
of the Code, in which case an age of 50 or later is deemed not to be earlier than the earliest age that is reasonably representative
of the typical retirement age for the industry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS
1. The following group or groups of Employees are eligible to participate in the Plan:

— All Employees

— All Full Time Employees

— Salaried Employees

— Non union Employees

— Management Employees

— Public Safery Employees

. General Employees

_Y_ Other Employees (Specify the group(s) of eligible employzes below. Do not specify employees by name. Specific positions are
acapmblc.) Swom FRS Retires Managemont

‘The group specified must correspond to a group of the same designation that is defined in the statutes, ordinances,

rules, regulations, personnel manuals or other material in effect in the state or locality of the Employer. The eligibility
tequirements cannot be such that an Employee becomes eligible only in the Plan Year in which the Employee cerminaces
employment. Notes As scated in Sections 4.07 and 4.08, the Plan may, however, provide that Final Pay Contributions or
Accrued Leave Contributions are the only coneributions made under the Plan.

2. 'The Employer hereby waives or reduces the requirement of a twelve (12) month Period of Service for participation.
The required Period of Service shall be (wrke N/A if an Employee is eligible to pasticipate upon
employment) NA

If this waiver or reduction is elected, it shall apply to all Employees within the Covered Employment Classification.

3. A minimum age requirement is hereby specified for eligibility to participate. The minimum age requirementis NA___ (not
to exceed age 21. Write N/A if no minimum age is declared.)

VI. CONTRIBUTION PROVISIONS

1. ‘The Employer shall contribute as follows: (Choose all that apply, but at least one of Options A or B. If Oprion A is not
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If Option B is chosen, please
complete section C.)

G A. m@mm The Employer shall contribute on behalf of each Participant Sessteam 6 of Earnings or
for the Plan Year (subject to the limitations of Article V' of the Plan).

Mandatcry Participant Conzributions
(3 are required m are not required

to be eligible for this Employer Contribution.

Required Mandatory Concribusions. A Participant is required to contribute (subject to the limitations of Article V
of the Plan) the specified amounts designated in items (i) through (iii) of the Contribution Schedule below:

3 ves 0O No
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Employee Opr-In Mandacory Contriburions. Each Employee eligible o participate in che Plan shall be given the
apportunity to irrevocably elect to participace in the Mandatory Patticipant Contribution portion of the Plan by
electing to contribute the specified amounts designated in items (1) through (iii) of the Contribution Schedule
below for each Plan Year (subject to the limitations of Article V of the Plan):

O Yes 0O No
Conribution Schedul

() 9% of Earnings,

@@ 3 ,or

(ifi) a whole percentage of Earnings between the range of —___ (insers range of
percentages besween 1% and 20% inclusive (e.g., 3%, 6%, or 20%; 5% to 7%)), as designated by the
Employee in accordance with guidelines and procedures established by the Employer for the Plan Year
as 2 condition of participation in the Plan. A Panicipant must pick a single percentage and shall not have che
tight to discontinue or vary the rate of such contributions after becoming a Plan Participant.

o ". The Employer hereby elects to “pick up” the Mandatory Participant Contributions’ (pick
up is required if Option A is not selected).

O Yes () No (“Yes™ is the defaude provision under the Plan if no selection is made.)

O C. Election Window (Complete if Opdon B is selected):
Newly eligible Employees shall be provided an election window of days (no more than 60 calendar
days) from the date of inicial eligibility during which they may make the election to participate in the Mandatory
Participant Contribution portion of the Plan. Participation in the Mandatory Participant Contribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employet’s election is irrevocable and shall remain in force until the Employee terminates employment or
ceases to be cligible to panicipate in the Plan. [n the event of re-employment to an eligible pasition, the
Employee’s original election will resume. [n no event does the Employee have the option of recelving the pick-up
contribution amount direcdy.

2. The Employer may also elect to concribute as follows:

() A Fixed Employer March of Voluntary Afier. Tax Participant Congributions, The Employer shall contribute on behalf
of each Participant ___% of Earnings for the Plan Year (subject to the limitations of Article V of the Plan) for each
Plan Year that such Participant has contributed ___% of Earningsor$_______. Under chis option, there isa
single, fixed rate of Employer contribudions, bue a Participant may decline to make the required Participant

contributions in any Plan Year, in which case no Employer contribution will be made on the Participant’s behalf in

that Plan Year.

() B. Vasiable Emplayer Match of Voluntary Afrer-Tax Participant Contributions. ‘The Employer shall contribute on
behalf of each Participant an amount determined as follows (subject to the limitarions of Article V of the Plan):

9% of the Voluntasy Participant Contributions made by the Participant for the Plan Year (not including
Participant contributions exceeding ____% of Earnings or S

R S ———

L Neither au IRS advisory letter nor a determination lester issued to an adopsing Employer is a ruling by she Internal Revenue Service that
Participant contribusions that ure picked up” by the Employer are not includable in the Participant’s gross income for federal income tax
purposes. Pick-up contribusions are nos wmandated so receive private levier rulings; however, if an adopting employer wishes to receive a
ruling on pick-up contributions they may request one in accordance with Revenue Procedure 20124 (or subsequens guidance).
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PLUS % of the contributions made by the Participant for the Plan Year in of thase included in the
above paragraph (but not including Voluntary Participant Contributions exceeding in
the aggregate 96 of Earnings or $ .

Employer Matching Contributions on behalf of a Participant for 2 Plan Year shall not exceed
$____or 9% of Earnings, whichever is ___ moreor __ less,

3. Each Participant may make a voluntary (unmatched), afier tax contribution, subject to the limitations of Section 4.05 and
Article V of che Plan:

O Yes @ No (“No* is the default provision under the Plan if no selection is made.)

4. Employer contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment schedule
(no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable &
depending on the basis on which the Emplayer keeps its books) with or within which the particular Limitation year ends,
or in accordance with applicable law): :

Monthly

5. Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment
schedule (no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as
applicable depending on dhe basis on which the Employer keeps its books) with or within which the particular Limitation
year ends, or in accordance with applicable law):

Monthly

6. In the case of a Participant performing qualified milicary service (as defined in Code section 414(u)) with respect to the
Employer:

A. Plan contributions will be made based on differential wage payments:
A Yes O3 No (“Yes” is the default provision under the Plan if no selection is made.)

If yes is selected, this is effective beginning January 1. 2009 unless another later effective date is filled in here:

B. Parcicipancs who die ot become disabled will receive Plan conteibutions with respect to such service:

O Yes () No (“No" is the defauls provision under the Plan if no selestion is made,)

If yes is selected, this is effective for participants who died or became disabled while performing qualified military
service on or afer January 1, 2007, unless another later effective date is filled in hese:

Money Purchase Plan Adoptlon Agreement 4



VIIL

EARNINGS

Earnings, as defined under Section 2.09 of the Plan, shall include:

1. Overtime

O Yes a No
2. Bonuses

O Yes G No

3. Other Pay (specifically describe any other types of pay to be included below)

ROLLOVER PROVISIONS

1. ‘The Employer will permit rollover contribuclons in accordance with Section 4.12 of the Plan:

o Yes (3 No (“Yes” is the defisals provision snder the Plan if no selection is made.)

2. Direct rollovers by non-spouse beneficiaries are effective for distributions after 2006 unless the Plan delayed making
em available y n delayed making su pllo awvailable, check the hox below and indicate the lacer effectiv
date in the space provided.
O Effective Dateis .

(Note: Plans must offer divect rollovers by non-spouse beneficiaries no later than plan years beginning after
December 31, 2009.)

LIMITATION ON ALLOCATIONS
1f the Employer maintains or ever maintained another qualified plan in which any Participant in this Plan is (o was) a

participant or could possibly become a pardicipant, the Employer hereby agrees to limit contributions to all such plans as
provided herein, If necessary in order to avoid excess contributions (as described in Section 5.02 of the Plan).

1. If the Participant is covered under another qualified defined contribution plan maintained by the Employer, the
provisions of Section 5.02(a) through (e) of the Plan will apply unless another method has been indicated below.

(3 Other Method, (Provide the method under which the plans will limic total Annual Additons to the Maximum
Permissible Amount, and will properly reduce any excess amounts, in a manner that precludes Employer discretion.)

2. The Limitation Year is the following 12 consccutive month period: N/A

3. Unless the Employer elects a delayed effective date below, Article 5 of the Plan will apply to limitations years beginning
on or after July 1, 2007.

(The effective date listed cannot be later thau 90 days after the close of the first regular legislative session of the
legislative body with authority to amend the plan that begins on or after July 1, 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2) the
concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent — from 0 to 100 (with no entry after
the year in which 100% is encered), in ascending order)

Pesriod of
Service ;
Completed Vested
Zero

One 100
Two
Three
Four
Five
Six
Seven
Eight
Nine
Ten

L rtmau e o

B[R IR R R [R (R RR R &

ooyt gt o

X1, WITHDRAWALS AND LOANS
1. In-service distributions are permitced under the Plan afeer a participant attains (select one of the below options):

@ Normal Rerirement Age

(3 Age 70% (“70%* is the defasle provision under the Plan if no selzction is made.)
O Ahernate age (after Normal Retirement Age):
0 Not permitced at any age

2. A Participant shall be deemed to have a severance from employment solely for purposes of eligibility to receive distributions
from che Plan during any period the individual is performing service in the uniformed services for more than 30 days.

0 ves & No (“Yes® is the defisuds provision under the plan if no selection is made.)

3. Tax-free distributions of up to $3,000 for the direct payment of qualifying insurance premiums for eligible retired public
safety officers are available under the Plan.

O Yes & No (“No® is the defauls provision under the Plau if no selection is made.)

4. In-service distributions of the Rollover Account are permitted under the Plan, as provided in Section 9.07.
O Yes @1 No (“No” is the defsuls provision under the Pla if no selection is made,)

5. Loans are permitted under the Plan, as provided in Ardicle XII1 of the Plan:
& Yes (3 No (“No® is the defiuls provision under the Plan if no selection is made.)
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XII. SPOUSAL PROTECTION
The Plan will provide the following level of spousal protection (sclect one):

3 1. Panicipant Directed Election. The normal form of payment of benefits under the Plan isa lump sum. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

() 2. Beneficiary Spousal Consent Election {Asticle XI1). The normal form of payment of benefits under the Plan is A
a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents to the Participant’s .
naming another Beneficiary. (“Beneficiary Spousal Consent Election” is the default provision under the Plan if -
no selection is made.) e

[3 3. QJSA Elecdon (Article XVH). The normal farm of payment of benefits under the Plan s a 50% qualified joine 2
and survivor annuity with the spouse (or life annuity, if single). In the event of the Participant’s death prior to %
commencing payments, the spouse will recelve an annuity for his or her lifetime. (If C is selected, the spousal consent
requirements in Arcicle X1 also will apply.)

e B e MMM U A TR W AN i e

XIII.  FINAL PAY CONTRIBUTIONS i 3
“The Plan will provide for Final Pay Conributions if either 1 or 2 below is selected. »

“The following group of Employees shall be eligible for Final Pay Contributions:

O Al Eligible Employees
O Other:

Final Pay shall be defined as (sclect one):

{3 A. Accrued unpaid vacation
3 B. Accrued unpaid sick leave
3 ¢ Accrued unpaid vacation and sick leave

() D. Other (insert definision of Final Pay — must be leave that Emplayee would have been able to se if em, ne
bad continued and must be bona fide vacation andlor sick leave):

J 1. Employer Final Pay Contribution. The Employer shall coneribute on behalf of each Participant % of
Fina! Pay 1o the Plan (subject to the limitations of Asticle V of the Plan).

(3 2. Employee Designated Final Pay Contsibution. Each Employee eligible to participate in the Plan shall be
given the oppostunity a¢ enrollment to irrevocably elect to contribute % (insert fixed percentage of final
pay to be contributed) or up to 9% (insert maximum percentage of final pay to be contributed) of Final Pay
to the Plan (subject to the limicacions of Article V of the Plan).

Once clected, an Employee’s clection shall remain in force and may not be revised or revoked.
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ACCRUED LEAVE CONTRIBUTIONS
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“The Plan will provide for accrued unpaid leave contributions annually if either 1 or 2 is selected below.

2ot

“The following group of Employees shall be eligible for Accrued Leave Contributions:

d
# e o

Ja Xt

3 All Eligible Employees
O Other:

P

o
ettt

Accrued Leave shall be defined as (select one)s

O A Accrued unpaid vacation

O B. Accrued unpaid sick leave

O C. Accrued unpaid vacation and sick leave

(3 D. Other (insest definition of accrued leave that is bona fide vacation and/or sick leave):

3 1. Employer Accrued Leave Contribution. The Employer shall contribute as follows (choose one of the following
options):

(3 For cach Plan Year, the Employer shall contribute on behalf of each Eligible Participant the unused
Accrued Leave in excess of (insert number of hours/days/weeks (circle one)) to the Plan
(subject to the limicarions of Article V of the Plan).

(3 For cach Plan Year, the Employer shall contribute on behalf of each Eligible Participane ____ % of
unused Accrued Leave to the Plan (subject to the limitations of Asticle V of che Plan).

(3 2. Employee Designated Accrued Leave Coatribution.

Each cligible Participant shall be given the opportunity at enrollment to irrevocably elect to contribute %
(insert fixed percentage of accrued unpaid leave to be concributed) or up to ___ % (insert maximum percentage
of accrued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the limitations of Article V of
che Plan). Once elected, an Employees eleccion shall remain in force and may nor be revised or revoked.

The Employer hereby attests chat it is a unit of scate o local government or an agency of instrumentality of one or more
uniss of state or local government.

‘The Employer understands that this Adoption Agreement is to be used with only the ICMA Retirement Cerporation
Governmental Money Purchase Plan and Trust. This ICMA Retirement Corporation Governmental Money Purchase Plan
and Trust is a restatement of a previous plan, which was submitted to the Internal Revenue Service for approval on April 2,
2012, and received approval on March 31, 2014.

“The Plan Administrator hereby agrees to inform the Employer of any amendments to the Plan made pursuant to Section
14.05 of the Plan or of the discontinuance or abandonment of the Plan, The Employer understands thatan amendment(s)
made pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless
the Employer notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so
disapproves, the Plan Administrator will be under no obligation to act as Administrator under the Plan.

The Employer hereby appoints the ICMA Retirement Corporation as the Plan Administrator pursuant to the terms and
conditions of the ICMA RETIREMENT CORPO RATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

‘The Employer hereby agrees to the provisions of the Plan and Trust,
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XVIIL The Employer hereby acknowledges it understands that failure 1o properly fill out this Adoption Agreement may result in

disqualification of the Plan.

XIX.  An adopting Employer may rely on an advisory leteer issued by the Internal Revenue Service as evidence that the Plan is
qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue procedures and

other official guidance.

In Witness Whereof, the Employer hereby causes this Agreement to be executed on this 27 day of 3 e 20(8 .

EMPLOYER

By: * /@#_/A.\g._

< U
Print Name: EAWG\A’ A . R(J:SICIS

e Cdy A%
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Attest:

Money Purchase Plan Adoprion Agreement

ICMA RETIREMENT CORPORATION
777 Naorth Capitol St., NE Suite 600
Washington, DC 20002 =

gy it o

By: (‘(74{ '//' - ‘_

Print Name: Erica-MeF \
Title: Assistant Secretary

=) g /’/ )
[l [T

Attest:




ICMA PLAN ADDENDUM
CITY OF DORAL -CHIEF & DEPUTY CHIEF OF POLICE

VI. Contribution Provisions

1.A The employer shall contribute on behalf of each participant
the FRS Employer Special Risk Rate. These rates are set by the
State of Florida Retirement System and vary annually.
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RESOLUTION No. 18-98

A RESOLUTION OF THE MAYOR AND THE CITY COUNCIL OF
THE CITY OF DORAL, FLORIDA, ADOPTING FOUR (4) NEW
RETIREMENT PLAN BENEFITS FOR LEGISLATIVE ANALYSTS,
DIRECTORS AND ASSISTANT DIRECTORS, SWORN FRS
RETIREE-CHIEF AND DEPUTY CHIEF, AND SWORN FRS
RETIREE-GENERAL; APPOINTING THE CITY OF DORAL AS
COORDINATOR FOR THE PLAN; PROVIDING FOR
IMPLEMENTATION AND PROVIDING FOR AN EFFECTIVE DATE
WHEREAS, currently, the City has two 401 retirement plans with the ICMA
Corporation, one for Mayor and Council (non-contributory with immediate vestment and
City contribution of 18%) approved via Resolution 2005-38; and one for employees (6%
employee contribution and 12% match by the City with a vesting periocd of 5 years)
approved via Resolution 2004 -22; and
WHEREAS, due to the vesting requirements of the current plans and in support of
the City’s vision statement of a “premier community in which to live, work and play” the
Human Resource Department in conjunction with the Finance Department have identified
the need to add four new 401 retirement plans; and
WHEREAS, this assessment ensures the City continues to meet its strategic goals
of long-term financial sustainability and organizational efficiency; and
WHEREAS, the plans are as follow, one for Legislative Analysts (6% employee
contribution and 12% match by the City with a vesting period of 4 years), one for Directors
and Assistant Directors (6% employee contribution and 12% match by the City with a
vesting period of 1 year), one for Sworn FRS Retiree-Chief & Deputy Chief (0% employee

contribution and a contribution by the City of the difference between the total FRS

contribution rate and the employer special risk rate for retirees contribution rate with a
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vesting period of 1 year), and one for Sworn FRS Retiree-General (0% employee
contribution and a contribution by the City of the difference between the total FRS
contribution rate and the employer special risk rate for retirees contribution rate with a
vesting period of 5 years); and

WHEREAS, the City of Doral desires that its deferred compensation plan be
administered by the ICMA Retirement Corporation and that the funds held under such
plan be invested in the ICMA Retirement Trust, a trust established by public employers
for the collective investment of funds under their retirement and deferred compensation
plan; and

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY
OF DORAL AS FOLLOWS:

Section 1. Recitals. The City of Doral hereby establishes the ICMA Retirement
Corporation Deferred Compensation Plan and Trust (‘the Plan”). The assets of the Plan shall
be held in trust, with the City of Doral serving as trustee, for the exclusive benefit of the Plan
participants and their beneficiaries, and the assets shall not be diverted to any other
purpose. The City of Doral's beneficial ownership of plan assets held in the ICMA
Retirement Trust shall be held for the further exclusive benefit of the Plan participants and
their beneficiaries.

Section 2. Authorization. The City of Doral hereby executes the declaration of
trust of the ICMA Retirement Trust intending this execution to be operative with respect to
any retirement or deferred compensation plan subsequently established by the City of Doral

if the assets of the plan are to be invested in the ICMA Retirement Trust.
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Section 3. Implementation. The City of Doral hereby agrees to serve as trustee
under the plan and to invest funds held under the plan in the ICMA Retirement Trust. The
City of Doral shall be the coordinator for the Plan; shall receive necessary reports and
notices from the ICMA Retirement Corporation of the ICMA Retirement Trust; shall cast, on
behalf of the City of Doral, any required votes under the ICMA Retirement Trust; may
delegate any administrative duties relating to the Plan to appropriate departments; and the
City of Doral authorizes the City Manager to execute all necessary agreements with the
ICMA Retirement Corporation incidental to the administration of the plan.

Section 4. Effective Date. This Resolution shall become effective immediately

upon adoption.
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The foregoing Resolution was offered by Vice Mayor Rodriguez who moved its adoption.
The motion was seconded by Councilmember Cabrera and upon being put to a vote, the

vote was as follows:

Mayor Juan Carlos Bermudez Yes
Vice Mayor Ana Maria Rodriguez Yes
Councilman Pete Cabrera Yes
Councilwoman Christi Fraga Yes
Councilwoman Claudia Mariaca Yes

PASSED AND ADOPTED this 13 day of June, 2018.

Yr

JUAN CARLYS BERMUDEZ, MAYOR

ATTEST:

NIE DIAZ,
CITY CLERK

APPROVED AS TO FORM AND LEGAL SUFFIENCY
FOR THE USE AND RELIANCE OF THE CITY OF DORAL ONLY:

24

WEISS, SEROTA, HELFMAN, COLE & BIERMAN, P.L.
CITY ATTORNEY




